
 

 

TOWNSHIP OF MOORESTOWN 

 

ORDINANCE NO. 30-2008 

 
AN ORDINANCE AMENDING ORDINANCE NO. 734 “THE MOORESTOWN TOWNSHIP SALARIES AND 

COMPENSATION ORDINANCE OF 1973,” AS AMENDED AND SUPPLEMENTED,  

BY PROVIDING FOR SALARY ADJUSTMENTS FOR  

SUPERVISORY AND TECHNICAL EMPLOYEES AND CERTAIN PART-TIME EMPLOYEES 

 

BE IT ORDAINED by the Township Council of The Township of Moorestown in the County of Burlington, State of 

New Jersey, that: 

 

SECTION 1: The “Moorestown Salaries and Compensation Ordinance of 1973,” (Ordinance No. 734) as 

amended and supplemented, is hereby amended as follows: 

 

 A. Section 1(a) is hereby amended to read as follows: 

Section 1(a) the following employees of said Township shall receive as an annual salary 

or compensation the amount indicated in the schedule set forth below: 

   

   POSITION      COMPENSATION  
  Accountant       $ 52,735 
  Acting Director of Public Works              115,057 

  Acting Community Development Director    90,536 
  Administrative Secretary      61,114 
  Assistant Public Works Director              104,014 

  Assistant Superintendent of Recreation               67,389 
  Const. Official/Bldg Sub-Code Official/Inspector   83,836 

  Deputy Manager / Finance Director / C.F.O.             113,043 
  Director of Community Development            75,000-105,000 
  Director of Parks & Recreation                80,730 

  Director of Police                121,643 
  Emergency Management Coordinator                 7,535 
  Magistrate of Municipal Court     31,194 

  Manager                 125,000 
  Management Information Systems Coordinator   76,833 
  Mayor, in addition to Township Council Comp     2,405 

  Members of Township Council       4,478 
  Municipal Court Administrator     60,362 
  Municipal Prosecutor       19,249 

  Office Supervisor, Community Development   60,004 
  Principal Planner      45,000-70,000 

  Purchasing Assistant       41,140 
  Recreation Program Coordinator              40,000–50,000 
  Supervisor, Payroll        56,826 

  Tax Assessor        48,000 
  Tax Collector        66,224 
  Township Clerk       65,950 

  Water & Sewer Utility Superintendent                      82,800 
      Zoning Officer       58,049 
    

Approved By:     

Meeting Date:     



 
 

   
   B. Section 7 is hereby amended to read as follows: 

 

    Housing Committee Secretary   $18.48 / hr 
    Planning Board Secretary    $21.01 / hr 

    Zoning Board Secretary    $21.01 / hr 
    Heavy Laborer – Seasonal    $12.00 / hr 
    Laborer – Seasonal     $11.75 / hr 

    Recreation Aide     $  7.70 / hr 
    Recreation Leader     $  9.37/ hr 
    Recreation Assistant     $12.27 / hr 

    Life Guard      $12.27 / hr 
    School Traffic Guard     $14.88 / hr 
 

C. Employees holding positions set forth in Section 1(a) (supervisory and technical) 
using three (3) sick days or less in a particular year may apply on December 1st of 
the year in question to sell back to the Township sick leave allocation at base pay.  

To receive approval, a supervisory and technical employee must have a minimum 
accumulation of 30 days sick leave to his credit, at all times before and after the 

sell-back, and utilize not more than three (3) days through December 31st of the 
year in which he applies.  It is the employees holding positions in Section 1(a) 
(supervisory and technical) responsibility to complete the appropriate application 

(available in the Payroll Department) from between November 1st and December 
1st and his or her decision shall be final. 

 

 Effective January 1, 2008 the sell-back sick leave schedule shall be as follows: 
 
     # DAYS USED  # OF ALLOWABLE SELL-BACK DAYS 

    Used 0 sick days    up to 10 days 
    Used 1 sick day    up to   8 days    

    Used 2 sick days    up to   7 days 
    Used 3 sick days    up to   5 days 
 

   D. Employees hired as of January 1, 2009, holding positions set forth in Section 1 (a) 
    (supervisory and technical) will not be eligible for longevity during their                                  
    employment with the Township.    

 
SECTION 2: Section 1A shall have effect insofar as necessary retroactively, effective December 21, 2007 and 

shall apply to work and services performed on and since December 21, 2007.  

  
School Traffic Guards shall be effective August 31, 2008. 
 

SECTION 3: In all other respects, said Ordinance No. 734, as amended and supplemented shall remain in full 
force and effect. 

 
SECTION 4: All other ordinances and parts of ordinances and resolutions, insofar as they are inconsistent with 

any of the terms and provisions of this ordinance, are hereby repealed to the extent of such 

inconsistency only. 
 



SECTION 5: If any section, paragraph, sentence, clause, phrase, term, provision or part of this ordinance shall 
be adjudged by any court of competent jurisdiction to be invalid or inoperative, such judgment 

shall not affect, impair or invalidate the remainder thereof phrase, term, provision or part thereof 
directly involved in the controversy in which such judgment shall have been rendered. 

 

SECTION 6: This ordinance may be cited as ordinance 30-2008. 
 

NOTICE 

 

The ordinance published herewith was introduced and passed upon first reading at a meeting of the Township 
Council of the Township of Moorestown, County of Burlington, State of New Jersey, held on October 6, 2008.  

This ordinance will be further considered for final passage by the Township Council at a meeting to be held in 
the Auditorium of the William Allen Middle School, 801 North Stanwick Road, Moorestown, NJ on October 
27, 2008 at 7:30pm or at any time and place to which such meeting may be adjourned.  All persons interested 

will be given the opportunity to be heard concerning such ordinance.  During the week prior to and including 
the date of such further consideration, copies will be made available at the Municipal Clerk’s Office to any 
member of the general public who shall request such copies. 

 
 
             

       Patricia L. Hunt, RMC 
Township Clerk 

 
  

 


